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Discussed Is Dakota state College's Experience 
Oriented Teacher Education Program designee* to prepare prospective 
teachers through experience in addition to theory. This retort 
describes the four major aspects of the program: participation in 
public school classrooms prior to student teaching, human relations 
training experience, field seminars, anc student teaching. Eleven 
exhibits Include Suggested activities, progress reports, program 
material, photographs, and orientation and evaluation material. 
(MJM) 
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H PROGRAM or PARTICIPATION \U PUBLIC SCHOOL CLASSR^^OMS 
IS PROVIDED FOR 1\ BOTH I HE ELEMENTARY A n SEcorJD^RY L i) R R 1 C u L J M S . 
MSSISTANf. E IS OIVFN THE PARTICIPANT TEA..HER3 I T fi E P U 8 L M 
SCHOOLS BY PR0VIU;NG THEM 'AITH A lIST OF POSSIBLE PARTICIPATION 
EXPERIE^4CES J-mIGH THE ST. DENT WIGHT BECOME INVOLVED. 

M NOT HER SIGNIFICANT ASPECT OF THE PROGRAM IS A HUMAN 
RELATIONS TRAINING EXPEDIENCE. ThIS IS A CONTROLLED AND DfRE(.TEO 
EXPERIENCE. ThE STUDENTS HAve INDICATED THEIR REACTIONS TO 
THIS EXPERIENCE BY REACTING TO SPECIFIC QurSTIQNS AFTER HAVING 
THE EXPERIENCE, THUS, PROVIDING THE NECESSARY FEEDBACK, 

A FIELD SEMINAR IS CONDUCTED Ab SPECIFIED STATIONS \IIHERE 
THEORY AND PRACTICE ARE BROUGHT TO BEAR ON THE PRACTICAL 
PROBLEMS OF THE CLASSROOM. ThE SEMINARS ARE CONDUCTED BY 
COLLEGE FACULTY WHO ARE GUIDED BY A LIST OF DESIRABLE TYPES 
OF SEMINAR EXPERIENCES IN WHICH THE STUDENTS MAY BE ENGAGED. 
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^JtLI). /• .,IST or S,' ^>^,E ST i JNS IS PR^;inEU THE S T J D E 7 AT 
THIS TIME SJ That he I L l be better |:-(.^RMEn Jf DUTIES AND 
RE SP ) N S I B I L I T I E S . ThE STUDENT TEACHER IS Pl*. ;.EI) \U A S'H(1.'l 
SYSTEM ;-ITH A COMPETENT OOPERATING TEACHER Anu SUPER\/ISFU 
BY AN EXPERIENCED COLlEGE EACUlTy MEMBER. ThE PERIOD OE TIME 
SPENT IN THE STUDENT TEACHING SITUATION IS l.O'i'^. E'^OUi^H E)R 
The student to obtain a REASONABLE UNDERSTANDING, OE THE 
TEACHER EJNCTION, AND FOR THOSE RESPONSIBLE F 3 R HIS D I R C T I ) rj 
TO OBTAIN. AN ADEC^UATE ESTIMATIO.m OE HIS ABILITIES AND 
DEVELOPING SKILLS TO BECOME AN EFFECTIVE TEACHER, 

h FINAL ASPECT IS CONTAINED IN THE EVALUATION PROCEDURES 
WHICH rjrj^^TION IN RELATION TO THE STUDENTS PERFORMANCE IN 
THE SCHOOL SETTING. SUGGESTIONS ARE PROVIDED THE COOPERATING 
TEACHER AS A GUIDE IN MAKING THIS EVALUATION IN THE FORM OF 
STATEMENTS OE ThE OBSERVED COMPETENCIES OF THE STUDENT. ThE 
SUPIRVISING TEACHER LIKE\H/ISE, MAKES HIS EVALUATION BASED ON 
VISITS TO THE CLASSROOM AND THE STUDENTS PERFORMANCE IN THE 
SEMINAR SESSIONS. 



THE TEAwHER EDoG'-TiO:; PR'j...RAV •■ T d <vJ- ST-T^ ^.i - 
■.lADiSO:^, SOUTH D-KOT- 

Dakota State l^l.e^e is LJ:..TEr i the h f r t .-. mj of 
Easter\ South Dakota agriculture. it has 0Ep^J ed^ ati-.. 

TEACHERS FOR THE STATE OF S 0 L' T H D A K 0 ^ - A'.D 5 . R R ) _ r, 0 | , , . STATES 

for some ninety years. 

The primary function of the college has bee . i "the 

PREPARATION OF TEACHERS TO SERVE THE PUBLIC SCHJOlS"J To 
CARRY OUT THIS FUNCTION, ADMINISTRATION, FAOulTY, AND FACILMlE 
HAVE BEEN PR0VID-:D BY THE PEOPLE OF THE STATE. 

The General Education Component Or the Teacher Education 
Program consists of areas of knowledge which are sROAOENiNi; 

IN THERE EFFECT AND TEND TO PROVIDE BALANCE |N THE DEVELOP- 
ment of the i nd i v i du al. 

The college offers a full array of majors and minors with 
A major in Elementary Education to carry out the function of 
TeacherE'ji'cation. 

These majors and minors add depths of understanding to 
the interest areas of the individual. The Secondary trainees 
are oriented to thp professional literature in tcrms of general 

AND special methods OF TEACHING IN THEIR MAJORS AND MINORS. 
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L E A R :H • . J S I T o A T 1 0 FnJ S I : j T H £ P J B L . 0 S H 3 J 5 . T H E K I ' . U S OF 
EXPERIENCES STUDENTS I N V - J l V E D I Tsi THIS P R T I C I P A T I /. R £ L I S I £ P 

IN E XH I B 1 T "h^' . 

The stimulation to look for the ?/a-^y types jr H P P £ l :n1 .i s 

i:j THE CLASSROOM AND THE DISCUSSION TO BRING OuT THE SIGNlTI- 
C A N G E OF A 1-4 A T HAS BEEN S E E C N D HEARD IS UNDER THE D I R E : T 1 0 N 
or A COMPETENT AND EXPERIENCED TEACHER FROM THE 'Ol^Ei^F:. ThE 
STUDENTS GAIij INSIGHTS £ROM SUCh EXPERIENCES MAKING TuEORY 
MEANING£U^, AND WHICH LEAD DIRECTLY INTO THEIR EXPERIEN(>tS LATER 
IN5TUDENTTEACHING. 

In THIS PRE-STUDENT TEACHING EXPERIENCE THE INDI.'IDU^L 
IS MOTIVATED TO STUDY LEARNERS AND THEIR REACTIONS IN ATTEMPT- 
ING TO OBTAIN ThEIR GOALS, ThE STUDENT IS REQUIRED TO KEEP 
A LOG OF HIS PARTICIPATION EXPERIENCES AND SU MM ARIZE THE MOST 
SIGNIFICANT HAPPENINuS, He IS EVALUATED DURiriG THIS EXPERIENCE 
BY THE PARTICIPANT TEACHER FOR IMPORTANT ELEMENTS OF EXPERiENCES 
AS SHOWN IN EXHIBIT "B". FEEDBACK IS OBTAINED FROM THE STUDENT 
THROUGH DISCUSSION, AND THE PARTICIPANT EVALUATION BlANK As 

SHOWN IN Exhibit "C". 
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TriE R;^.TIO:v... of TME ..-BOR^IORV 

i ~i PROVIDES A SIMPlE A\d ErFE:.TIVE P R 0 . R A Or H u M A rg 
RELATIONS TRA|:, I'jG. It MEETS IHE LEVEL OF EXP.)SjRE RE y J IRE 0 
FO BAStO O.NDERSTAMDIMG -"^ND SELf-DEvELJPM'^'jT OF PJTEMTIAl 
TEACHERS. 

In SHORT SUMMARY, THE BASIC ELEMENTS ^^i |.\TER^>Tirj\ LABOR- 
ATORY ':0NsisTs OF THE fo.lo^.ing: (See exhibit D) 

These procedures lead to the development of a predictive 
improvemcnt in the understanding of human relations skills 

NEEDED in TEAl^HING. ThE STUDENT GAINS EXPERIENCE IN THE 
INDUCTIVE APPROACH WITH EMPHASIS ON EXPERlEMEf^TAL LEARNING. 

The STUDENT BECOMES ORIENTED IN PROBLEM SOLVING THROUGH AjTION. 

Thc GROUP LEADERS IS THE CATALYST PROMOTI G INTERACTION WITH- 
in the group setting. 

The basic premise of the experiences is based on the idea 

THAT teachers ARE PEOPLE WHO INTERACT WITH OTHfR PEOPLE IN 

VERY SPECIALIZED WAYO. IT MAKES POSSIBLE THE DEVELOPMENT 

OF AN individual's STYLE OF INTERACTING WITH OTHERS BY USING 

THE GROUP setting; THUS, IT IT POSSIBLE TO OBTAIN FEEDBACK FROM 
THE GROUP. 
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EXeR.ISES, A'-i. PROBlE. 5;Lyi\3 FXER ISFS, 

A ! - L BE A P ^ S I T 1 ) . T J M e E T THE E X P E : T A f i j \ 5 ) f P j P I ^ s , 

P.-RENTS, ■'■-•JD FELLJ;. : )- ;. ) R K E R S . fiE HEVElJPS I'.SI-^^hIS I I :^ 

HIS R3..E ' . f5 r.TiRE ..E-HER A\j hIS R ) ^ E I\ IhE l A S S R • ) ) \1 • 

Thus in Slmmary, it can be seen that the r;]\;.Tio-, ir 

THE .-ABURATOF^y E X P E R I E TnI C E S IS TO ACQuA|:jT THE STUDENT I h R U 0 H 

R 0 U P INTERACTIONS I T H IMPORTANT HUMAN E L A T I 0 N S H I P S K I L l S ; 
SO THA. A :,OQU TEAC'iER H 0 K N 0 S HIS SjBJE(:T MATTER BECOMES 
A BETTER TEA': HER XHEN VERSED IN, AND USES ErrECTlVE TEACHING 
a \ ^ H THE STUDENT, NiOT JUST TEACHING THE SUBJECT MATTER. 

The SCHOOL sits \ U ^U environment both C-r.lAL ATgn 

PSYCHOLOGICAL. Interpersonal problems aiTH students, parents, 

AND rELL0;j CO-WORKERS WILL BE WORE EEEECTIvEly HANDLED BY THE 
TEACHER AITH K.mOWLEDGE AND EXPERIENCE Or HU'wIAN RELATIONS. 

Through comparative analysis of laboratory experiences, the 
student develops insight into his own needs in the field 
or human relations development. 

As A FURTHER GOAL, THE STUDENT WIlL GAIN A CLEARER UNDER- 
STANDING OF THE FINE FL,'^X|BLE LINE WHICH DIVIDES PERSONAL 
BEHAVIOR AND PROFESSIONAL BEHAVIOR. ThE ivjODEL DEPICTED WILL 
TEND TO TRANSORM THE INDIVIDUAL INTO THE K. JD OF TEACHER HE 
HAS ASPIRATIONS TO BE. 
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OE The laboratory indicates the studcms rea;ti n s t,' the 
experience: 



Has I-LmB f^ELPED YQU better understand YOJR R')i-E 
"Ts A TEACHER? 



Yes, It made me realize I mi'st listen as ;.ell 

AS TALK . 

Yes, I SEE MORE OE THE DIEflCJLTlES --MD RE'AARDS. 

Y S, IT SHO\/l'S US SOME OE THt kROBlEMS THAI CAN ARISE 
IN A TEACHING- SITUATION. 

l\10T AS A TEACHER ROLE--BUT MORE A A R E OE SOME OE 
THE SITUATIONS. 

The ROLE OE a teacher isn't just TO TEACH, BUT 
HAS MANY OTHER THINGS TO DO. 

No, BECAUSE I THINK EACH INDIVIDUAL SHOULD EXPER- 
IENCE THE ACTUAL TEACHER ROLE BEEORE THEY AN 
UNDERSTAND IT EULLY. 

Maybe, i will have to find out more when 1 get out 

TEACHING. 

No, not really, my ideas haven't changed hardly 

(lE any) at a 

Yes, I HAVE A better insight as to the many tasks 

A TEACHER WILL GO UP AGAINSTS BESIDES JUST TEACHIN^ 
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:.' J T t f: 5 s • : e ••• he . 

Y ^ S , IT fi S I . r •/ r T H t ^ ■ L S S I ' \ . 

'.1 ST SEE ^ . &r 1 r ; mE - ; *« ^ ? , 

5 I T . 1 I .> ' . 5 ' M T i '/ I ; H T M . r T ^' t 

T E H I \ . • 

T L. E ' HE D . (-^ . _ J T .a , f S T 1 :• \ S R : 
T E ■■• . h E . 

Yes, h e l p e d > p k j r s i t , t . s y o o a i . . r , e 

T E A H E H • 

Yes, , J I \ J ■) ; E R T E H I 3 S I T J T I 0 .\ S BY M Y S E ^ r 

I T H THE ^iR )uP 1 A y E \1 E A\ IDEA f /.HAT H A P fM A 

1^ THE Classroom. Iryimg t > s.)lw'E tmese ma he 

0 A f r H I \ K - S A T E A H E R A 0 0 L 1) H A v E T ) • 

Yes, because it brouv.ht up some pr-b.evs i h-d -jevlm 

T HO J .:h T or BE E ore . 
Yes, ! A s e a i r l y a e l l e a m i l ' a r i / e u : i m the t e a . h i \ , 

ROuE BEE ORE BuT NO A I EEEl MORE CJMroR TABLE AIIH 

IT A ^4 D HAVE MORE K r^j 0 A L E D G E IN H A n U ^ I G SIT J /• T I j N S , 

Yes, it explained or explored pr)Blems that I a as in 

DOUBT ABOjT and ALSO POINTED OUT NEA PROBLEMS. 



Do YOU EEEL YOUR BEHAylQR HAS CHANGED IN A N Y 'A A Y 



A RESULT OF THESE EXPERIENCES? 
iA/H Y NOT? 



E SO, H :.-) 'A ? 



E NOT 



Yes, I don't TALK as much, I LISTEN. 

Yes, I KNOA' HO A to handle situatiot^s dieeerently than 

I did be E ORE . 
Yes, I EEEL MORE AT EASE. 

Yes, by improving commu n t c a t i o n i".' i t h the gr^jup. Gettin; 

up in eront of the others and talkin(..- 
Yes, Mm little more relaxed than before. 

Yes, I HAVE DIFFERENT OPINIONS OF A TEAuHER AND TEACHl.G 
SITUATIONS NOW THAN BEFORE I STARTED I-Lab. 

Yes, I UNDERSTAND A LITTLE CLEARER THE IMPORTANCE OF 
GROUP ACTIVITY INSTEAD OF AL.VAvs WORKING AlONE. 

Mo, BECAUSE THE EXPERIENCES I'VE EITHER HAD THEM BEFORE 
OR THEY WERE MY PERSONAL FEELINGS. 

Yes, I FEEL NOW THAT I AM MoRE AWARE OF THE FACT THAT 
I AM going out TO TEACH AND THAT I MUST REFLECT 
A PROFESSIONAL PERSONALITY THROUGH MY ACTIONS. 

I FEEL I CAN TALK MORE FREELY AND EXPRESS MY FEELINGS 
AND OPINIONS. 

Yes, IT HAS DRAWN ME OUT AND I NOW FEEL MORE COMFORTABLE 
WHE N SPE AK I NG. 

Yes, bjt very little. I now have a little different 
attitude towards a few things and i am somewhat 
more aware. 

Yes, by becoming aware of the responsibilities and 

SOME OF THE EXPERIENCES I BELIEVE MY BEHAVIOR 
HAS CHmNGED. 
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I J \K V Y B L H v' I R M S H , E D ! RESPECT T T h E r ' 
That ) M B - E T .) , > P E P M R E \ D E \^ Y S T . f" • 

.".0 ;. T H T i ^ 7 E BEE: I ) . E D I \ 3 J ME ^ T H E S f. b X E R 1 E \ f S 
I THINK I I u BE '"^ B L E T ) BETTER J N D E R S T - \ D 1 H E 
S T u D E 'g T 5 • 

Yes, Mm ore o \ f i l e . t or my o a n abilities. 

y Y T H I r-J K I rj G HAS B E E 'J u T E R E D S 0 M E I'- H A T AS E R O M ^ ! S T E ^ I . 
TO "OTHERS I'. THE I - L A B , IT HAS H E I. P E M ME ^ > HA^t 
A BROADER V I E A n\ SOME S I 1 ' j. A T I 0 ' - S . 

Do YOU FEEL YOU BETTER UrJDERSIAND INPIVIUuAl A-jp iRO:j P 
R 0 L E S ^ F E E L I N G S y AND ATTITUDES? I r S 0 ^ A H Y ? 
H Y NOT? 



Yes. I THINK I CAN SEE A RESPONSIBILITY TO THE GROUP 

IF IT IS TO V-ORK PROPERLY. 
Yes, I HAVE NEVER SAW THE SWALL GROUP SITUATIO^J WORK 

SO WELL. I HAD A HA\t.,E TO SEE THE OTHER PERSON'S 

POINT OF VIEW WHI I A S SOMETIMES DIFFERENT THAN 

MINE. 

Through the exerises we did, and then the rOle playing 

i undtrstand better why people at the way they do. 
Yes, be I [nJG part of a group has helped me develop this 

FEELING AND ATTITUDE. 
Yes, I HAD THE BASIC IDEAS, BUT *IHE I-LAB HELPED -LARIFY 
THESE. 

Yes, by playing different roles, you are fa ed with 

MANY DIFFERENT AND NEW EXPERIEN:jES, THROUGH THESE 
EXPERIEN'^ES I BELIEVE YOU ARE ABLE TO UNDERSTAND 

feelings and attitudes. 
Yes, the experiences have given me insight into the 

functions of individuals and group roles. 
Yes, the situation where forgitjg a signature or failing 

TO get REPORT FINISHED ON TIME MAY INVOLVE HOME IN- 
FLUENCE OTHER THAN NEGLEcT OF WORK DONE. 
Yes, AFTER OUR D I S C U S S S I 0 N S , IT IS MUCH EASIER TO UNDER- 
STAND THESE THINGS. 

Yes, I NOW realize there are roles being played con- 
stantly BY INDIVIDUALS UNCONSCIOUSLY. 

No, BECAUSE A FEELING IS A PERSONAL THING AND ATTITUDES 
YOU WILL ALWAYS HAVE. 

Yes, TO A DEGREE. I THINK THE WhOlE THING WAS VERY 
S T A G I D . 



,( T H r I M r w , ^ I ) \ ' t" H . 

. T K \ ) Ml T T r H I , • 

.ITT F VjRf, BE-A/se lJ^KF:^ 
T T H t e€ r ) RC J \ Dr R D • r r E M I j i . S • 

Yes, thf i-lab experiences ;.fre hi i\ do iNi 

Has The i^LAB ruRTHER dilwEloped your verbal am^ \V.«- 

VERBAL SKILLS INi COMMJM C^T i 9'>t? M0»? 

Yes, IN A AAV, ! LISTFN MORE, I 'W.AAyS ^O^lO TAlK, 
YrS, V"''J "-N EXPRESS VJ;j«SLEr -ND SEE mOA OTHERS 

EXPRESS TMEMSC^/ES, 
Yes, ^ LITTLE, BY GETTING J S " L I f. V ) ^ ^ T D I M T H E 

GROUP AND BY . RE A 1 I NG PR OBl E V S T H T H - ; t i J J 1' 

argueme.ts )n both sides, 
Makes y)ij a^arf that ..iving uirelii^ns in ^ear • 

C'JNCISE IS NECESSARY FOR PERFORMANCE, 
It has not helped me in ThESI. SKIll arf^s, 
SoMEAHAT HELPED TO EXPRESS MYSEl* a .ITTl^ lE^RER, 

IN MY OP I N I ON, 
Yes, the EXERCISES SHOWED EEEDBA^.K to each OTHER IS 

SHO*N NOT ONLY VERBALLY BuT AlSO NONVERBAlLY, 
No, *MEN I HAVE SOMETHING TO SAY ABOUT SOMETHING 

THAT INTERESTS ME I'lL USUAllY SAy IT, 
I EEEl I CAN EXPLAIN THINGS BETTER AND I AM MORE A\|ARE 

or NONVERBAL COMV U C A T ION, 
It DEEINITCLY developed my nonverbal skills EURTmE^^ 

JUST BY discovering MO* OFTEN fit USE THEM UNC0\- 

SC I OUSL Y , 

Yes, I AM NO LONGER I'.HIBITED ABOUT EXPRESSING MY 
IDEAS rOR TEAR ThEY MAY BE «RONG, 

I Think my Nonverbal skills may have bcen developed, 

I NEVER really THOUGHT THAT MUCH ABOUT EAcMl 
EXPRESSION AS THE ONLY MEANS Of CONVEYING A 
ME SS AGE , 

I *OulD say IT DEVELOPED VERBAL SKILLS MORE THAN 

NONVERBAL EROM GROuP DISCUSSION, 
YtJ, It HAS MADE ME AilARE THAT THERE ARE OTHER MEANS 

or COMMUNICATING OTHfR THAN ORAllY, 
Yes, I AM MORE ABlC to express MYSElE in a GROUP 

Than Br r ore. 

Yes, BECAUSt I never realized that NOn,VERBAL COMMUNI- 
CATION COULD Play such an IMPORTAf.T PART IN 
TEACHING, 

Yes, I HAVE SEEN A EE* NE« *AvS Of GETTING PEOPLE TO 
ENTER INTO VIRBAl COMMUNICATION AND I HAVE BEEN 
MANY NE« NONVERBAL CUES «HICH I EEEl HAVE HELPED 
ME To DEVELOP BOTH SKIllS, 



: • Y >j '^J^ ]J \ € ^ VOjRSE-r >• s » vjre p r jr E S b I ■ \ - > 

INDI;ID>Al,? Ir S'J« AMY? iK JT, AMY \jT? 

s ar I \ , sjME;.H.-T more ljmpet-'jt. 

* L J , . . IS - P R :) r E S S I J . R E V - I R i . ' V A \ Y S K K . 3 , 

r I AL RE - D Y J B T A | ^ , 

i ..y.K VyoE^r AS - MORE PROFESSlON't I MH ; I H o . 

\rA BE. ^. USE :)r the ideas ae imeracted ABJhT, 
Yes, I THINK The ^ast lass made me realize just 

HJA IMP0RTA\T PROrESSlj\AL EThI^S ARE. 
.\0, I MAY VIE* MYSELF AS A PROFESSIONAL AFTER I'vE 

BEEN A TEACHER FOR SOME TIME. 
I AOUlD SAy MOST DE F I N I T E Y M A | l Y BECAuSE YOu ARt 

MADE AJl^ARE OF THE RESPONSIBILITIES THAT YOu AiLL 

BE fACED AITH. 
I FEEL That FORKING *ITH FELLOA FuTURE TEACHERS MADE 

ME FEEL LIKE MORE )F A PROFESSIONAL. FalKIN. 

ABOUT TEACHING PROBLEMS AITh EAch OTHER HELPrU. 
Yes, the EXPER|ENt:ES DID nvE ME A BETTER U N D E R 1 A N D I N i 

OF MY HOLE AS AElL A3 ROLES OFOThERS. 
MavBE more informed, BUT I'M DOUBTFUL ON THE EXPRESSION 

OF PROFESSIONAL, THAT TAKES PRACTICE. 
I VIE* MYSELF AS A MORE PREFESSlONAL iNDlVIDUAt. 

BECAUSE BEING EXPOSED TO CERTAIN SITUATIONS i 

KNO* M0« Tu ACT AND REACT TO TMEM. 
Yes, I FEEL SETTER QUALIFIED AND BETTFR PREPARED TO 

START OUT IN THE TEACHING PRO FES'. )N DUE T 

THE EXPERIENCES. i FEEL - 'iMlN.. i ,AN D 

^0 HELP ME PREPARE FOR TMf lA3SR.)M SITu ) ON 

*ILL HELP WE BE MURE (juAL^' ED IN 'HE PROrrsSI(^.. 
No, NOT REALLY < FEEL EXPERlEN.i- MAKES PROFF5*SION . 

Not REALLY, BECAuSt I hAvEn'T H-J (HE T t C M I N ^ 

EXPERIENCE YET SO I * ^N'T KNO* «HAT IT IS MEALL^ 

LIKE. 

Yes, by BEING AROUND YOuR PEERS UNO ARE AlSO PROFESSIONAL 
Yes, I REALIZE KI/hAT makes JP A PROFESSIONAL INDI/IDUA^, 
i^iO, A PERSON IS «hAT hE IS, AND IF ME IS TO BE 'M^N(iED 

TMfSE FOUR «EEKS « 0 J L D NEVER DO ThE CMANGINj, 
YrS, BECAUSE I UNDERSTAND «HAT IT MEANS TO BE A 

TEACHER IN My PROTESSION. 
Yes, I FEEL BETTER INFORMED TO PROCEED IN TEACHING 

FROM THE EXERCISES EXPERIENCED IN I-Lab. 

Yes, BECAUSE teachers are professional people. 

6. Did yqur tra i ner mnd cq^trainer participate as memberi. 
of the qrqup? 

Y..8, HE ilA8 MLilAYS MILLING TO PARTICIPATE AND 0^f(R 

sugge st i 0n8. 

Yes, some hihich «a8 real uood. Still could had more 
participation. 



EKLC 



V r s , ! T H ^ , i M T T M t' Y : ' I ^ , ■ j e • 

Yes, ) ^ E .'^ ij E « A s R E A ^ ^ Y P ^ 3 ; i v . ■ t i 

I I'F - s 3 5 J .E s T I J •. 5 • 

^«''l\fR YES, . ^- T R I '.E r« .;--ThE SFf^vr: ^ " 

) \ ')r J I. \ £ T H r . . E w ' T I y . 
Yes, to r. extem a he re thty m 0 t i t f ej js .11^ ae 

STARTED .) \ J J R :) : \ , 
^ u I T E A E L L , THEY L ) 'J l D n A y E P J S 5 I B L Y p R T I T M) 

I , F E A ■} f The Exercises d i r e . t . y aim- the 
students, 

Yes, they participated very aell, /^e hah far 

the best t r a i \ f r a no . 0- t r a | \ e r a ; a ( ^ 1^ • 
Yes, did a good job. 

Yes, I THINK they both did a fine job, Thf ..ass 

r 0 R ^ H E MOST PART A A S \ ) T B ^ R I \ » A \ D i T SAYS 
A LOT. 

Yes, MO ^ t r r f i i e n ^ l y a i t h o > j t their h e l p i h a ou l. d 

NOT HAVE B E E \ S 1 . C h ■ M E A A R n I \ E x P E R I t E • 

Yes, They did an e > ce l l e \ t job in part, i p a ; , , \ 

iRO J P A . T I V I T I E S • 
I THOUGHT THEY AERF VERY Mu;h P-RT OF 'r^E ,^)0P. 

They participated • n n had f u n a l o \ i a i ' m the 

REST of us. 

Mostly as stimul-'-ors and lEad^^vs or the ^h-in • 

T HOU GH T • 

THEY ENTERE- INTO SEVER ^^L OF THE EXER^ SFS -ND 
OEFERED EXPEDIENCES OE THEIR 0*N. I F t 

THIS IS VER^ i-OD A,D I LIKE TO HEAR A^OuT 
THEIR EXPERi NCES A3 THEY HAVE ACTjA^i.* BEEN 
OUT IN THE I E L D" . 



The .f>i..UDIr.. ELEMENT o IN THE TeacHER EducaTIo;. PROGRAM 

AT Dakota State Uo ege is made jp into tao parts— a -ield 

SEMINAR AND a, EXTENDED STuDENT TEACHING OE 1^^ AEEKS. ThE 
seminar is ': INDUCTED AT THE C\M OF STUDENT TEA. HIM.. 'hf 
KINDS AND EXTENT Of ^-ROBlEMS TAKEN P IN Th- SEMIN M > 



BY THE EOl >AING Scope and SEQUENCE EOR SEMINARS: 



b E \ E « L We E T I N Ci ( 0 R G M \ I : T I J \ ^ • 

U l>'^o\T IS SToDE^T TEACHI^..? Ahy ST.DE\T TEA hi., V 
*HAT -..KfS A GOOD TEACHER? RESP)\SI3lLiriES, 

C 0 O P ( I . \ ? 

. ONE GET STARTED I ^si THE RIGHT :mREi.T|.>\? 
• Ge T T I N .i i \ V Oi. VE D 

B, Listening and observation TE^HNlsvJE:S 

C • Becoming f a v i i a r t \ ^ the a- o r k - r e - \ :> 

TEAMING r A c I L I T I E S 
i • i : J V 0 L V E SCHOOL P F< I N C I r A L S IN A g u I • - K R E V I E A ) r 

Secondary or Elementary school obje;>ti7es 

As A TEACHER, HAT AM 1 T R Y I N (i TO 

B. HOA MIGHT t MEET THESE OBJECT) FS? 

C. illHO IS MY GO OPERA TIN'. TEACHER*.' 

A • ^ ' ■ I a J I - D A /. O R K I N w - ^ N S H I P I T H 

' f . R Ht «? 



B • i 




DOES Hf OR SHE rxPf I 


MF V 


c. 








D. Re. 




^HIPS AITH COOPERATI 


H 0 ) L A D M 1 N 1 


T R A T 




jD ^)THER STArr MEMBfK:. 








1 1 TAKE PROBLEMS T' ^jv 


R 1 N C 1 P A L 


B • S 




1 DISCUSS PROBLEM 


OTHER ST A 


( 




S 1 BL F USE >r SOME ^ A ST 


dies) 


Educational 1- 




. 1 NG 




K Long and b 


H J 


^ T T 1 ME Pi. A N N NG 




• 'Jnit plann 


1 N 






P J rt P 0 S E Df 


P 


. - UN 1 N , 





f-»RTS or ^ GOf^D PL^'N 

^j. planning th cooperating tea{.he» 

6» Teaching aith behavioral objectives in mind 

/. Evaluation or plans after being .ht including 

self-evaluation OF STjDENTS, OF MATERIAL USED 

Motes for improvement 



IV. 



T F R . R T E :) . 3 F ' ■ ■■ . - I _ ■■- B ^ F R F 3 ^ ^< F 5 •• ; r r - p c:: 

• S F ") F I S T R . I 0 \ A T F . H I i A | n S 

M Y H V r •: \1 B F R S P H F P •> R F 1 ^ BR \ \ , \ 

I \ s r R J , T ) . ^ I I) 

B . D I S J S 5 ^ - T I \ o , SF ^ F T I \ , , P R M ^ S 1 ' . . , 

OR R F \ T I \ . ^/ M T E R I A .. s 

o • D F V :) ^ S T R - ' r V ^ K I \ o OF I \ S T R .. . T I J \ A ^ 0 3 

D, Discuss h to FFFFCTiycL> v.sf aids 

E. Rebate ijis.jssion to .vhat MFf^BERs -rf ls\\^ 

AT THE PRESENT T i ME IN T E H I \ 



V • 



0 

- • 




Re 


L A T 1 )\ 


> IN THE SChOOu SETTlN^i 




^ • 


Work 


1 NG W 1 


T H MY ST jDF NT S 






A 

• 


^^E E D S 


J F YOUTH 






B • 


A H A T V 


A K E S A \ E ^ E MF N T ' R Y 9 R ^ ^ r^- a F R 








T H F 1 


J 1 v 1 U o '•• : H t OR 5 H F IS* 




B. 


Mot i 


y T 1 


OA T ) . 




C • 


1 Nl • 


REST — 


1 W T " ' 1 L D 0 -i'i 




D. 




SROUV" 


N T R ' N D MA N , ^ VF NT 






A . 


U 1 

n I 


DF - A t T H P R 0 B f V S ? IJ i S C I P L 1 'J F V 








/.(he *. 


JLU \SELOR Bf INVOLVED? 








.'i H E N 


L D F- N : 1 P A L fe r 1 N V j ^ V E P ? 








■ o c 1 r • 






D 1 SL 


) N or 


T ^ E A CH 1 \ J [ X P F R 1 F N t:F S 






L wv- 


0 N A L 1 


XPFRIENCES 




b! 


Sm ..^ 


1 NG 0 


K f 1 E NCE S 


D 1 S C u S S 1 0 ; . 




t: . Al U AT 1 ONS--MF T H jHS AND TECHNIQUE 




T E A CHF R 


MADE " 






S T A N U - R " 


< 7 F D 


S 




S f ) - 




.U i . 


TE-PRf ' TION OF RFSUlTS 




JI/h A- 




' - '.NT 


R ' ' • 








- I A ,r 


)R 1 , * 




B. 




'3 c 'J R 


1 








. ME D 1 


MODE 




D. 


s 


- R D S 


F S 




t . 


He ^ 


\' T 1 L F 






iJSE 


f J, • . 


ES )i FMBERS TESTS FROM NOTEBOOKS 


6. 


G UMM 




^ E F - 


. ^ F R S--D 1 S CU S S 1 0 N 


D 1 A 


•j NO S 1 


\ . 1 


) 1 V 1 


OIFFERENCES AND PuPI. niFFIOULTIES 


AND 


DE Al 


i . , 


1 T H M 




1 . 


Use 


■ 1 f 


.F SI. 


FS OR CiJRREr.T EXAMPLE^. FROM GROUP 



ME MBF H b • 



T >p I 



S r ■ R 3 ME T S I J E R e: I i \ . ^ S i , . y 

M) T E . H \ t ^ E S F . \ i ? F: ! BY 



T E ^ H I . , V E T H ;j L s 

V E V B E R S : 

M . L.E _ T . RE 

B. GiRQiP STuDy 

L . I N U I V t D J A S T J D Y 

D. Games 

E . Student .entered - c i i v i i i e s 

Some "tricks of the trade" — thi^^s that rf 
; 0 R K I N .J for j r 0 LI p members. 



E T H I s/Pr 0 F E S S I 0 Tm A L I SM 

1 . Code o f ^ i h i cs 
2. Org AN I / A T I ) \ s 

/■N . P A R T ! I P A T I ^ N A w D MEM S r 

B . -'l H A T IS NE r- / 3 D E M AND H A 1 



• E Y DO ' )R Y 0. V 



V I I 



J . CONT 

^. Obta 

0 P T A I N I 

1 NT ER V I E 

1 • Re V I 

2, Look 

3. Writ 

h» I NT E 
5. CONTC- 
6 • I MP 01- 

?• What 

SUMM ARY 



ED READING AMD STUDY 
NG OF ADVANCED DEGREES 

JOB. (Perhaps involve ad mi .istrato- ^ho 

MD hires) 

placement office PROCEOlJRFS 

OR THE JOB--HOW TO LOCATE? MGFNClESV 

TTERs: Inquiry, appliation, etc. 



.E OF FIRST JOB (In A GOOD COMMUNITY) 

cxpected of me as a teacher in this community 
Evaluation Session 



ERIC 



This a'jIj !:e;^e-. .e is -.jt r i , i :^ r,xLr. p^)- 

jF^-M, BJT CAfg BE ADAp^D BY ThE . ^ P , E S J P E R . I S I 1 T h r R 

I TERMS or T I A\D MATERIALS A;A|laBuE TO ThF R . P SESSi > \ ' 

0 E ASPECT or THE S E V I \ A R P A R T t C I P • ' S - , ' 

ITEM J /-HICH .EADS TO THE D E ; E L J ► / r tx-^ESSIO^ EXCHAvr,ED 

1 r : s T u D E ' T E A c H I a • This y p e Or D i s c u s s i w takes Place at 
SOVIETIV/'^ \ EACH SEMI'. R. O^ClUDI^C. E.EME^iT DEALS i T H 

T U D E ■ . - - H I N G » 



STuDt.^T TEAJh I 

STUD' NT TEACHERS -RE PROVIDED AN ORIENTATION 
P-;GRA- PREVIOUS TO STARTING THEIR FIELD EXPERIENCC, TmIS 

Tls/iry IS ORGA^JlZED TO PROVIDE SOME BASIC INFORMATION 
•r^UT T-fE STu'JEnT Tt"ACH|r:G PROGRAM AND OF WHAT THEY ^/|c3hT 
b -XPCSED TO DURING THEIR STAY IN THE COOP^RATIN Sh 

ThFRE are three bASIC SEGMENTS OF THE ORIENT- 
iF.ERAL INFORMATION SESSION, A SESSION ON INITI 

CRFjPNTIALS file and use OF THE PLACEMENT SEK'I r . A 
MEF^ING AlTH THEIR COLLEGE SUPERVISOR. ThE INFORMATION 
SESSION IS GEARED TO DEAL WITH THE RESPONSIBILITIES THf 
STUZENT FACHER JV | L L ASSUME IN THE COOPERATING SCH O . 

(Set Exhibit F ) 

TmF role of the cooperating teacher is DESCRIBED TO 
ASSIST IhE STUDENT IN MAKING USE OF THE EXPERTISE OF THIS 
MASTER TEACHER. ThE NOVICE IS ENCOURAGED TO SEEK OUI 
INTORMAT.ON ON GENERAL SCHOOL POLICY AS SOON AS THEY CAN 
T^*«OUGH THEIR COOPERATING TEAQhER AND ADMINISTRATION, ^Y 
ASif I NG QUESTIONS AND BY READING A FACULTY HANDBOOK. ThE 
STUDENT -FACHERS ROLl IN RELATIONSHIP TO THE ADMINISTRATION, 
TmF . 0 op*- >-T I NG TEACHING, ThE GENERAL FACULTY, AND ThE STUDENT^ 
■ ^ ri 3CU S SE D . 



• ' E w . . . s J f . . j I ^ p„fr 3^ ^ - . • ., I ^ T I s . : . Of ■. • s 

ARE .. AAWF jf This RFS^ ".SI =1^ it v. 

Sr)'/r EMPH.-.5,3 IS PLA'.En ). imtiatint, /. .HtnfMi.-.. 

' ^ E " ■ " ^1 I S T I V r . _ A E X P L. A N A T I J IS G I V E f. ."J F /. m A T A 
CREDE^iTI.L F1_E I'JES Cj^TA|^ D D I S T I :j G J I S H I . ihE :> I f - 

TERE-CE BET/.EEN - CREDENTIAL FIlE AND A TRANS'=I=T. 1 HZ 
VARI FORMS NEEDED TO START THE CREDENTIAL . PROvinED 

rOR THOSE DESIRING TO START THEIR FILE. Each (ORm is 
EXPLAINED AND WHAT IT MEA\s AND ITS RELATION TO THE FILE. 
ThC use OF THE CREDENTIAL FILE BY THE PLACEMENT OFFICE IS 
EXPLAINED SO STUDENTS C A BETTER UNDERSTAND THE VALUE Of 
THEIR CREDENTIAL. The PLACEVENT 0FF|:E SERVICES ARE 
ELABORATFD ON AT THIS TIME, AND THE GENERAL FORMAT FOR 
MAKING UTILITY OF THESE SERVICES SEEKING EMPLOYMENT. 

The STUDENTS ARE PROVIDED AN OPPORTUNITY TO MEET THEIR 
COLLEGE SUPERVISOR PREVIOUS TO COMMENCING THEIR STUDENT 

TEACHING. The supervisor supplies the novice *ith some 

HINTS ABOUT INITIATING THEIR ACTIVITIES IN THE VARIOUS 

SCHOOLS. (See Exhibit G1 The need for planning is emphasi?ed 

AND SOME SUGGESTED GUIDELINES ARE PRESENTED. An EXPLANATION 

OF STUDENT INVOLVEMENT !N THE FIELD SEMINARS IS GIVEN AND 

A DIS:jSSION about the ..EED for the SEMINARS TO SUPPORT THE 
STuDE\T TEACHINC; PROGRa¥- ( Se E ExHIBIT H) 



jD£. \ i s - r ^ s s I ■ . f : ^ :^ ' p e - T I s h - .) ^ ^ ^ ^ 

P e R I 0 U or T H I R T E E E E K S T : h F I R 5 r -j D E T T E , H I \ ; . 

E /. H STUDENT IS assi:jNELj tj t e r ^ea:her \\ These s.n.)..^^s 

AH'J SER\/ES AS THEIR COOPER/' ■' . H E R . E ST U DEM TE-.hER 

ALSO MUST ATTEND E E K L Y 5E V I \ ■ I.H ARE S^HE DOLED IN THE 

COOPERATING SCHOOLS. ThE SI -lE SEMINARS ARE ARR»^'■4L,E^ 

SO THAT FROM EIGHT TO T\r»^L.vE IS ARE IN ATTEND A rj^F, 

The size Of THE GROUP IS OF ^. BECAUSE IT IS rELT THAT 

ir A GROUP \i ^S TOO SMALL THE S. ISOR COJLD NOT TAKE CARE 

or THE INDIVIDUAL NEEDS Or T-E "NTS INVOLVED. On THE 

OTHER HAND, SEMINARS THAT ARE ^ S*/ALL WOULD CURTAIL AHAT 

A STUDENT COULD ACQUIRE THROUGH I S :> U S S I 0 N WITH HIS PEERS. 

The EXCHANGE OF VIEWS AMC)\. TmEIR PEERS BASED ON THEIR 
TEACHING ACTIVITIES IS A VAL-AB^e LEARNING EXPERIENCE TOR 

STUDENT TEACHERS. ThE SEMIN-f3S ARE DESIGNED TO DISCUSS THE 

BASIC CONCEPTS AND THEORIES -\r mQ; ThESE RELATE TO THEIR 

total teaching assignments. 

The college supervi-^^r - jme a pivotal individual 

in the st jde nt te ch i ng progr-/. ^- 5 place in this program 

HAS TAKEiM ON A MORE VITAL RO^ EVER. He SERVES AS A 

LAISON BETWEEN THE COlLEGE, ---D -Ht COOPERATING SCHOOL AND 

ITS STAFF. The SUPERVISOR CT.DlCT THE SEMINARS IN THE FIELD 

AND HAS THE RESPONSIBILITY Or JOORL \AT|NG THE PROGRAM FOR 

THE STUDENT TEACHERS ASSIGNED To HM . He IS FACED WITH ASSESSING 

THE PERFORMANCE OE THE STUDENTTEACHF- IN THE CLASSROOM SITUATION 

ABILITIES OF THE COOPERATING TFA:hE-5, AND MAKING RECOMMENDATIONS 



s T ; THE 5 E or S t - r r •/ m b e R s i \ ^ n ^ - K I ■) . s - H 5 . n i < 

ROlE is ''^SO to 'AORK AITH C.jPER-TI\1 TE-:hEJ^S T ' Hr..p ThFV 

I M P R 0 ; r THEIR S K I L ;_ S I 0 R K I '4 i I T H THE \ ) 7 I . E j \ D E R THEIR 

DIRECT I 0 ' 4 . 

The cooperating teachers -"-re \ u^j ol\/ed in some or the 

SEMINARS TO promote BETTER COMVIUNICATION BET\;^EEN THE COOPER A TiN.j 
SCHOOL AND THE COLLEGE, iN THIS MANNER, THROUGH THE EXCHANGE 
Of VIEAS, the COOPERATING SCHOOL PERSONNEL CAN MAKE THE COLLEGE 
SUPERVISORY STAEF MORE A A ARE OF THE NEEDS OF ELEMENTARY A:^n 
SECONDARY TEACHERS IN TODAY'S SCHOOLS. ThE COLLEGE STAFF IN 
TURN CAN HELP COOPERATING TEACHERS DESIGN BETTER LEARNING 
ACTIVITIES FOR THE STUDENT TEACHER TO PROMOTE THE TYPE OF 
GROWTH DESIRED. ThE STUDENT TEACHER WILL BE THE BENEFACTOR 
or A REALISTIC TRAINING PROGRAM TO BUILD THE SKILLS OF TEACHING. 

Evaluation or performance in student teaching is recorded 

IN A DiFrERENT MANNER THAN THE TRADITIONAL LETTER GRADE. 
The RECOMMENDATION SUBMITTED BY THE COOPERATING TEACHER AND 
THE COLLEGE SUPERVISOR IS ON THE BASIS Or SUCCESS OR rAlLURE 
rOR THE STUDENT TEACHER'S PERrORMANCE IN THE CLASSROOM. (SeE 

Exhibit I) The student who is succESSruL in the classroom 

RECEIVES CREDIT rOR THE STUDENT TEACHING EXPERIENCE AND THE 
UNSUCCESSFUL STUDENT DOES NOT RECEIVE CREDIT. WEEKLY EVALUA- 
TION PROGRESS SHEETS ARE USED (SeE ExhIBIT J) TO PROVIDE FEED- 
BACK TO THE STUDENT TO MAKE THEM AWARE OF THEIR PERFORMANCE 
AND PROMOTE GROWTH. 



The . '.5.. .e ssr j .. st iiE*.^ /- : . . b bf. sr.. r:^ - v'ke r. i v 

•'A '-RE )r ALTER'J-TES T H T W • ■ Y BE - . • I ■■ B ^ F 1.' mIV. r :. 

ST.LEM IS PRO CiRE SS I B T DOES '.Or ,JVe .j P T F. P 1 " B ^ F 

S 7 /• 4 U •• R D S OF P E R F 0 R M A E , HE MAY \ E E D ADDITIONAL S T L D E M 
TEACHING EXPERIENCE BY BEI.\.^ \:^\I0^^1ZI) W A ^^ OTHER IHIRTEE'. 
\A/EEKS PERIOD TO aECOM£ SUCCESSFUL. On ThE OTHER HAND, If" HF 
HAS HAD MUCH DIFFICULTY ^V|TH LITTLE SIGNS OF SUCCESS, HE 
iA/OULD BE ENCOURAGED TO CONSIDER A DEGREE NOT \\ T E A i: H F R 
EDUCATION. 

It is BELfEVED THAT '"IS SYSTEM OF GRADINCJ PROCED-JRtS 
DOES ENCOURAGE STUDENT TEACHERS TO WORK FOR 0, R 0 W T H IN TSEIR 
CLASSROOM PERFORMANCE RAJHCR THAN MERELY WORKING -OR A GRADE. 
It is FELT THAT IT HELPS TO REDUCE SOME OF THE APPREHENSIONS 
THAT THE STUDENT MAy FEEL WHEN STARTING THEIR STUDENT TEACHING. 

Cooperating Teachers and College Supervisors are able to 
encourage a student leacher to explore different techniques 
and methodology without feeling they are jeopardizing the 

STUDE NT's GR ADE . 

A FINAL EVALUATION IS MADE IN A STATEMENT OF COMPETENCIES 

BY THE Cooperating Teacher and the College Supervisor on 

THE FORM SHOWN IN EXHIBIT K, ThIS RECORD BECOMES A PART OF 
THE STUDENTS CREDENTIAL FOR EMPLOYMENT PURPOSES. 



EXH ! Bl T 



SUGGESTED ACTIVITIES FOR PART I C I f- AT I ON EXPERIENCES 



Rout I Ng Asoi gnmcnts 

1 • Check attendance. 

2. Make announcements and read daily bulletins 

TO CLA39. 

3» Conduct lunch count and collect intormation 

to 0e relayed to the central omce. 

Collect home »ork oh other outside assignments 

THAT ARE DUE. 

Return or pass back graded home »ork or other 

outside materiaus due trom previous assignments. 
6. Check in reference books that students may wish 
rOR USE. 

^ Check Out reference books that students may wish 

roR USE roR tomorrow's preparation. (This may 

NEED TO BE DONE LATE IN THE DAY,) 
ASSISTING AsSIGMMgNTS 

"I • 3eRVE as a '"pointer" WHILE THE TEACHER IS 

utilising slide projection. 
_2. Assist in displaying anij demonstrating various 

APPARATUS OR INSTRUCTIONAL MATERIALS VHILC A 

sPECinc concept is being demonstrated OR 
explained. 

, ,3» Operating a slide or movie projector^ using a 

TAPE RECORDER, ETC. 

Selecting REfERENCE materials trom central 

LIBRARY rOR THE DAY. 

Filing tilm strips and slides, or conducting 

INVENTORY Of MATERIALS AND SUPPLIES. 

Reviewing the assignment tor the tollovino day 
OR BEEK. This should be planned in advance 

IN ORDER THAT PREPARATION BILL BE ADEQUATE.) 

"Bit Teaching" AsaiQNi^f^y| 

(1) 'NDI ViPUAL 

^ > OlVC INDIVIDUAL INSTRUCTION IN LABORATORY 

SITUATIONS (i.e. BITH THE MICROSCOPE, BETTING 

UP EXPERIMENTS, PHYSICS, rxP. OR SLIDE RULE, ETC 

^> Demonstrate techniques to persons bho may have 
been assent . 

Aid in Giving individual assistance in regog« 

NITION SKILLS BHEN QUESTIONS ARISE. 

Project and revieb a tilm strip, riLM or 

SLIDE or A STUDENT BHO HAS BEEN ABSENT OR 
NEEDS THE RBVIEi. 



(2) Group 



1 , NORK WITH SMALL GROUPS OT PUPILS ^HO MAY 
NEED OR DES HE EXTRA hELP. 

2. Guide discussion groups who may be working 

IN special interest areas or at an advanced 

LE ^EL. 

\. SUPERV I 3E AND TAKE CHARGE Of SMALL GROUPS 
rOR MAKE-UP sessions (SOME MAY JUST NEED 
EXTRA ASSI stance). 

k . Give group assistance to persons desiring 

MATERIAL TROM THE LIBRARY (mCCOMPANY A SMALL 
group or PUPILS TO THE LI3RARy)« 

5» Give assistance in planning for club or extra- 
curricular MEET I NGS or PUP I LS« 

Activities Which May C oncern the Entire Class 

1 . Show riLM, riLM strip, or slide and relati a 

EXPLANATION TO ACCOMPANY IT* 

2. Present to the class a review or some class 
related project which the participant may 
have already completed in college. 

3» present to thf class an introduction or some 

new aspect or concept or work coming up soon 
(in subject area which the participant is 

THOROUGHLY AWARE AND PREPARED). 

ff. Make anp riviiw 'v assignment roR some future 

WORK. 

^ . Make a short presentation to the class con- 

CERNING this ASSIGNMENT. 

6 . prerarf a short quiz on a presentation and ad- 
minister it and score it. 

7 . Allow participant a rEw moments to go over 
and analyze the qui z. 

8 . Encourage the participant and pupils to ask 

QUESTIONS or EACH OTHER. 

9. Check and record homework papers • under 

SPECiriC SURERVISION Or CLASSROOM TEACHtR. 



Activities m^t SpgciriCALLv Cqnncctcd With JHf Classroom 



J. Supervise a study hall. 

.2. MORK WITH the RLAYGROUNO SUPERVISOR. 

3* Tutor a pupil ArTER school or tsroRE school. 

(What about an organized tutoring program) 
Jf. Provide an experience connected with a school 

orriCE. (Perhaps this could se an observation.) 
J. Lunchroom supervision. 

.6* Accompany a class (with the teacher) on a riELD 

TRIP. 



Jf. MaKC a flOUND WITH A SCHOOL BUI OfllVCA SOMC 
MOflNI NO AND Arte A NOON* 

Accompany school tcam oh musical ohou^ on a 

TH I ^. 

Give ASSISTANCE AT lALL QAmCS OH OTHCH SCHOOL 
S^ONSOHCO ACT I V I T V« 

10. SfHVC AS AN ASS I ST ANT** CHAHCHONC AT A SCHOOL 
DANCC. 

11. Give ASSISTANCC IN THC SCHOOL HEALTH OmCC. 

12. AtTINO SOMC FACULTY COMMITTCC MICTINQS OH 
FACULTY MCCT I NQS. 

13# AtTIND P.T.A. MCCTINQ oh OTHCH SUCH QHOU^« 
iH. ENCOUHAaC INQUIHV and QlVt OIHCCT AND FHANK 



Special Assionmcnts 



' O M t J r_ I) f" r' i-y > >^ I ^■^ , h \ ' 

• ^ ' ^ ■ " t w ' > v' / t M ' f i " ; A C J ^ I Y *. 

J . r: S n : T ;■ \ t . ^ l ~ i . J - , \ -.it" ^ ^ , ^ J 

Does he: klep slh^Oi. v. a'^tc^o c ^ r \ 

^ > £ S H t A ~ n f R E 7 :> :o 0 h 0 .'; _ H . ^ 7 I . \ o ? 
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o n . c o r> c 7 r< ; rt , 



..; . b A : 5 r 



^ ^ S n C 5 =^ £ A K £ \ C r> j A ; \ r. ^ Y J r T n £ 

schOOL am: comvo\*ty? 

3oe3 KEEP cAuVi /.he\ The rojti^e is 

. = S t 7 



: ^. DCc S ^. E 



t X v: t s s I e: \ e r v . o li ^ : : \ s i o \ ' 



LX^• 



T 
I 



PARTICIPANT EVALUATION BLANK 



MHAT ItPtnitHCtS W€ni MOST MCANlNQfUL TO VOU DUUfM 
PARTICIPATION eXPCfUCNCe? 



What CX^CMICNCCS WCHC not so UCANINOrUL? 



Would you cami to maki a suoocstion ron tnc iwrnovMtirr or 

SUCH A ^HOOIIAM? 



Plcasi mmt a oommcnt on vouh ''oven* all** recti no a^obt hhc 
crrccTi v«NCti or this cx^chicnoc* 



J . T 1 0 . JRV • IL • . : 'KVr 

■•VI ij I V • r - * .. 5 1 -r ■ - :^ T ■> \ E 

BE I \ . 'r^ ^ J MM ^ \ I . T i ' j_ \ ^ ^ S . S- ' R ' j ^ I 'j T e 

ACT I J , Tnl-^I). I :vi ' ' HPC R SO I ^ , , ■ .D TmF - , t" E S S i j A 

Hrob ^ L . . 

B^^s '.nv ^ - ' io:vs sk . . s 

tv. s 1 c ooMMu^vii .s 3K 1 . s Y J p~^/lE^^^ ae --d T^esE: 

I Y P t , • ' — - . I S E S . S I * ' T ) R Y , THE , R . i P • _ ) R 1 A 1 / E I ; IN 

N I rj r ■ A L. FASHION ' J ■ J A f ^< w\ M E BASIS. 

E X E R C I .E No . 1 In a ^^^MINATION or the situational TE"CH|Nij 

I'jCtDENCES, YOU FOUND THAT HERE WERE NO RIGHT OR i/l/RONG ANSWERS TO 

THESE SITU A IONS, BUT THAT ^V!E KIMD OF A''^T10NS WOULD HAVE TO BE VIADE 

IF SIMlLAf. rPES OF SITUATI .S PRESENTED THEMSELVES IN TEACH ING- 
LE ARN I NG S 1 T J AT 1 ONS. 

Exercise Mo. 2 Two i .:.ividuals were separated by a partition, 

THE NEED TO COMMUNICATE WAS ,UlTE APPARENT. ThIS NEED TO COMMUNICATE 

IS A TWO WAY PROCESS AND WHE\ *E DO NOT HAVE THIS PROCESS, UN DERSTArj DINGS 

BECOME VERY LIMITED. In THIS EXERCISE IT WAS SEEN HOW FEEDBACK WAS 

necessary in terms of putting plastic pieces together. 

Exercise No."^ The listeners were instructed to play different 

ROLES IN THEIR PATTERN ^^ REACTION. ThIS EXERCISE BROUGHT OUT THE FACT 
OF THE IMPORTANCE Of Llf^TENING IN A CLASSROOM SETTING. 

Ex^RLi ^ Nn^ T-.^ RUMOR exercise demonstrated that commun I c at I or. 

^REAK DOWN ' »^ ^ « -^^ Be AUSE OF SELECTIVE l I S T E N I G • IT ATTEMPTS TO 

w1JnSTHa]E H . . STORY CHANGED AS » A S S E P ♦'^#'>M ^ »€*SON T ; ANOTHER^ 

E X E w . ^ Ito, S — ' T H€ ^'jRprs^ O' this em^h se a-s to expuOre the 

^ NON-VERBAL AS^'ECTS OF FECd^ACK. iN 'HIS £ X E fl iSE |- «AS POSSIBLE TO 

ERIC 



• r 1 1 f ' - E '3 E " ■ ■ . A s ' .V S t-' - ■ . ■ ' . • P r 

ERH^^ HF'.f"'^ .'rr BY Jt^rS. 

■ ■ F - , H • ( . T ■ ♦ \ - . f - - r r F : ■ < . 

S.^ - f: J-^ ^ S ^ . ' ■ S - - •- r H ^ ; a . -j \ ] ^ ■ ^ ' f 

; ) B ' • K . 

X E R - ) » ^» — HE'. ^ ; E T ^ ) r T H r 

V . ^ ;. ' . V ) S S • \ RF HF S- "1- ' R , F R O M A 

,E • > J E • . T H F \ ; A A S V ^ F MF 5S A ,e 

. C A H li HER ■ ^ ' . ► H A I T H ) . E •■ K i G , r . i-' ' . S ' - ' IT . \ 

P H Y S '/ R . 

:P 1 . : 0}^ 

- X E R 0 ' 3 1 .0 » ~ S'ED OF PARTS, A . . ThE FfRSi PART 

STED 0^ ^RtSt IN^ 'rue- \D0* AND Tnf PART ^ONSiSTFD 

FAu_- ~XF- iSt. 

-XERCi^£ — )\ STFD i\ 3 i MG ANO'hE^ 'fMHER OF THE 

assomfk of 

Exercise Mo > ) )\.siSTe:D of ji ^ *as calle: ^ sed feedback. 

GROUP MfMBEP JUAS ^ RRlNu A\ 0 B . 3 T AND THE GROUP .AS TO GuESS THE 

5 FICAWCE OR ME A N I N THE OBJEC^ '0 THE ONE -HO BRJUGHT IT. 

Exercise iV^ . 10 - . a socio -met-ic feedback si~jation wherein 

RE- PERSONS yk^^E TO Bt ^OU^ti WOULD BE ^0\J\Z IN A TEAM iN A TEACHING 
f T I ON. 

E XE RC S£ . > 11 - JSlSTED OF THREE PARTS. T RST PART HAD 

0 D) «IITH ^jTT .G the -"CES OF PUZZUE ")GETHER BV a .HOUR JDER TIMED 

^ ^ TIONS. TfK SE;ON ^ «T CONSISTED C Di9CUSSlO\ 0^ THE ^iDEO TARED 

pi^C , T AT I o\ =?mm the ^ nd or roles - AYED ^a^h WEMBER «^H1LE 

Pjf.NG T»#C TOGc -R. The THIRI *ART CONSIS"^ of EACH GROUP 
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^/ f: M B E R A 5 S I i \ , M VI 5 E - r . . V B f - . ; i T H ► . - » * ^ ^ ; ^ 

- T t jOR I E S; T mT RO.es be ' '. , T F - '. E . - ^ • . 

E XE R > ' 5E n, 1 - ^ J *. A 0 - ■■■ R : S . T H t - f . 

5H r;R T D I s : ^ s s ■ 0 \ j r THE T • ^ f . >^ : , r ^ ^ ' \ • - • * r . ' ^ 

r I s H B 0 A E X e R 1 s E . T H t ^ r A ♦ ~ 1 ■ . E \ •• ^ ) f • '^^ r ■ 

BE OBSERVED BY PARTMFRS 0\ -- E. 

Exercise !\iQ, M - A ^ p . s . e - x e r i s e . I h c ^ r p e x p r r e \ . e 

THE problems E\iCOj^iTERED BY S -TTEMPTS TQ RE- • \A\iM).S 

AGREEMENT \\ A PROBLEM SOLV - iO\. 

I Nl SK t . ..S 

Exercise \ j , IM- - Invo. se.ond prese^jtat j\ or t-- task v a 

TENANCE tiRID. ThE SECOND P'^- 5 EXER.iSE CONSlSTEP 'EAChER 

PUPIL INTERACTION. CuE CARDt . VEN THE TEACHER AND THr ST J DENT 

Played certain roles in an (■ ea situation. 

Exercise No. 1^5 - Consis >r the bias exercise. I.. jroups jveri^ 

GIVEN DIEEERENT INSTRUCTIONS THE BACKGROUND OE A ':HtLD# ThERE A^^S 

Also a short discussion oe th t^ry "^u^ipher in the Snow^^. 

Exercise Mo » 16 - The tp -xe«:ise, where the instructors did not 
appear eor the eirst hale h 0 u 

Exercise Mj. I7 - Consisel :r a teacher-teacher interaction situa- 
tion. The group «/as asked to y:e three case studies. The case 

studies CONSISTED OE A SEX ED^ ^\ ClASS, A STUDENT OVERHEARING A 
EACULTY conversation about a ^tao-^^W^ and a teacher INTERV»f«ING A SO 

CALLED ''cheater" AND BEING SE^^^€ Y «€RATED BY A TEAM LEADER* 

E XERC I SE No . 18 - A DECIS K tIAK i NG EXERCISE CALLED " T ♦*£ »^ - • 
The TEACHER WAS TO ANSWER A Nvt»-^E^ OE C Oltll U N I C A T I 0 N S AND WAS A. jWED ONE 



TELEPHONE CALL, ONE DIAlOGAl* *JD TWO WRITTEN 0 OM M U N I C A T I 0 riS • 



ERIC 



■J ; F Y 



ERIC 



S . 



^ B. 



L X: 



>1 ~ T. 



T R , S F 

A R . . M D 



■ - ^ T y 3 F N ^ . ^ ^ ■ 
E M E . 



E XE H V. t ^£ . > . 22 — S 

A ri t) P L A Y I N . -E R T - I N D E S I :i J A T ' ■ 
J T H E R G R J » • 

ExeRl I SE No^ 2^ — TEA.,-.r:; 

-TEMPTING Sj.yE A PROBLE^ 

E X E R t i E . 2h — Was 

EXERC 3E viO, 2^ Pr 



kR0B:^E::1S 

'J F V E R 
U M S T . 



5E ' 
t T rt 



r E S 5 ■ J N . 



0 B T A I M E D E 
TEACHING I 



I E R IN The PR ,R -NTi • - . GE 

-":tiGES AAS EV jATtl :3Y TACH 



N G 
T F 



. M A : e M F 

ST u i: '^T • 



E "" 1 S - R . 



c'POR' \ t 1 "OR R' 
S N S E 
u E J ^l A • 



PRE sr . 1 

• M P ^ - . r 

. ^] A T E ; f - 

HER VlAijf 



F S 



I NG I . • ^ R'/ - T t )• 
- E S I T . - ^ ^ % A . 
' V I D ^ ^ B - S I S * 



3 i 



OR i £ 
■ S . , 



1 . .- = « 



'.^ T M I \ ; P 5 I T t / ■. . 

fc T , '.r>E T S I r IS ' f 

H E' H A V 

- « H ^ ^ P R I ^4 i P L E S A W D T r . t S T ^ 5 ^ . 

. - ^^ t - S 

D . , B ^ E T - ^' F ■ ' C H e R T 0 D E . - - , : i ' - , . . . , ^ 

• - HU.. ' ^ PERATIVEuY , ^- PF 1.->iG ! f -. 

^ A' r ^ L - .'. • r \ T 1 R E s H 0 0 L T - . , 

Rf .SIBILITY \ L.^)PE^M|N3 SuH 

^. '"^LL PR A I EPOSES YOJ ARE A r. h^R I THE ^^PP- M". 
HO 0 L . 

B. . A tea:, HER V ^jst: 

Observe • les and re jlations i-r - h )l 

Keep* the ^ 0 0PERA-(NG TEAi.ht- -I',;. IPAL/ 

I N"^ ORMED , - ABSE NCE . 

PrF^ARE CL"^^ ^ESSOr, P.ANS AND Kfrp RECORDS 
AS ' RE G T E . . 

Ke* YOjP -^VNCE in accordance Ji ~- :^TE STA\ . RnS 

Be n^e in in school acti^iti-^s 

P R ' ^ I C E ■ - I . S or THE T E " L H I N G - - - ^ N 

^PCvi SIBIL "Y TO I' .) OPERATING TeachER 

A ST DENT uML i .STRUCTION YOU SH 

SeR ~ IN Al. -^P .ITIES as A TEAC-E- MI -i- ^PP WhATF - R 

SERvGE PCS B^E- 

FOL.JW INS^-jCTI S CAREFULLY, ANl CARRY ' ASSIGNEl 

DUTIES AS RECTED 

As A BEGINNER THE PROFESSION, YOU SHOULD: 

1. Be prepare ) take over the class at any t•^E 

2. Be asle t SGuse classroom procedu^cs ak. ^e ailli .g 

SUGGEST PR dure 3 WKHEREBY YOU COu^D BE M0«^*' EfrECTj F 

IV. Rf>*DNSlBlL'"Y TO *f l^^EGF Slp^R. R 

( NFOHM A - . ON 

H^EE* YOUR VuEuE SUPERVISOR INFORMED e- H *EEK IN ADVANC 

JR SC ^E, INCLUDING TIMF5, ROOW .UMBER, AND CLASS. 

(Th,S ShOc ik£ MAILED ON THE nURSDAY PRECEDING THE WEEK 

reported) 
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ERIC 



T 



^ r - 13 

■ > St 



Y ^ S T . : E \ ' 



H p . ■ : t ^ ^ F ^ 

■•^ . Text o « v ■ " e r 
3. -pla- - SI 



J T n E 
M I . 

0 r J 



S BE I 



BE 



. . r r * 
5 ^ P E R - I 5 ) R , 



^ ■" • . M I ■ . . . n E - . ^. t > - 
T TIME "^r vISITATl. 



J SE 



_EGE S -f-^.IS - AIL.: 
T ' ^ VI P T T ■ R S E R . y -) J THREE ^) R f 0 U R 1 I ME S A D BE ^< v' A | ^ a b l F 
T SSI ST V . -'^vjEST am)/;^u ;j H E \t ESSARy 
C O N F t R E : E S ■ I . ^ „ L_ ' - t - . B £ E R ^/ A T I J N . 

A SSI r. THE '"INA -ADE f'-^ ihE STuDErNiT TEACHINC. EXPERIEN.-E 
base: ^\ ^SERv.- ,5, ^NijTEBO K, A vj D 0 N F E R E N E S WITH Y O L* R 

C^lPERATl . TEA - ^ ^ ^ 

^- - j£ AS HIS .-ttf- RESPO NSIBtLlTY SSlSTjNC YOU TO HAVE 

" 5. .. ESSE U- [ .EXPERIENCE. 



•R E X T i 



p }p \ L s - \ : 

t ■. E R Y P J P ) 

There is 

' B J E c * I 7 E s 
0 B J E i : E e 
P P 1 L 5 ' : 



-■RE ' : p r R •- * , • . / 

T E - HE ^ . 

K \ ■ S A H ^'^ T f IS 

lIVtRSiTY ^ - P 

. c : Rr ^ .'. I ' 

-RE V!E^ THf 

IVITIE5 . 



t: w s ; 



B Y 



. : ; A\D H HE 1 S T ,^ HO I 

T I V I T V I \ VE E T i \ , THF 
NEED f'R IT. 
L - 3 S PERIOD. 



£ - . •■• ^ , - T P n .^ \i D I r^J T E R P R E T E L) IN T E R VI S 
J f T H t J B J r . T I V E S • 

Ea:. H p p I HAS BEE'. :h . t ^:^E : to his best effort in meet in. » 

^HE OBjE.T yES. 
■ T T E NT I 0 ^ I S G I y/ E r-i T 
JEEDS )f --PILS ARE 

INTERESTS F PjPIL? PE vA^ u. 
'ABILITIES ^ PUPILS RE 1 DERED. 



A J s=< K B i T S , S K I u L. S , A :^ U ABILITIES. 



TO 0 0 



OOK 



oBSERv I ng: 



6. 



\t A K e A 
F PUP 
TO HAVE 
A H - T B • • 

} H G R - 
.\iOTE A 
^Rjy I S 

\iO TE T ^ 
r R E THf 
ROUT i ME 

Note th 

I \l 0 T E T 

Note »h 

ARE LES 



SE 



-E 



, G H - R - 
^f'^TS -REV 

•- R I J J S SE A ' 
T ' X T S A NT 

H I ^ D R E M A - 
I ARE MADE 

^■P'^S J*. *-0 '1^ 
A\^ PUP'LS AH 



' CAN lEARN NAMES. 
•e_E, WHAT USE IS MADE OF 
^KANGEMENTS. 
- MATERIALS ARE 



THE OPPORTUNITY 
USED FOR THE COURSE 



: rEEECTIvE SIGHT OR HEARING, WhAT 
•E VI? 

-'tracted your attention. Why? 

»t NOT iAiELL ADJUSTED TO THE CLASSES 



Ho* DOES TEACHER HANDLE THIS? HIIhy? 

PUPILS WHO SE ^: :v respond in DISCUSSIONS. Why? 

P PILS WHO respond READILY IN CLASS DISCUSSION. WhY? 
PARTICULAR LESSONS OR ACTIVITIES PRODUCE AND OTHERS 
PRODUCTIVE? IhV? 



P I T r A; 



TO 



«HF \ OBSC R . I 



others: 



SNAP JuDGEME '^TS - The tc-dency to form first impressions or 

OTHERS. Ie should S''R'V£ TOAIARDS THE OBJECTIVE APPROACH 

and obtain 'ubther i f a t i 0 n before we praise, condemn, or 
dra« a ^ina. coniCuJSi:m -h ar acte r i z i ng someone. 



PROJECT I ON - The tendes^ 

OmN MOTIVES AHD FAULTS* i 

LAZY^ et:., he should m^^cz 

HIS FAowTS TO OT HCHS* 



TO ATTRIBUTE TO OTHERS SOME OF OUR 
F ONE TENDS TO BE SLOW, AWKWARD, 
SURE THAT HE IS NOT PROJECTING 
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^R£ J ! wrE - - P R E . J . E i V E D J . D ~. e E ■ . ^ /- 5 f ; BY p *. S T 

E X P E R I E : E J R T E A I , , , : F T E \ B > ♦ 5 E : ■ 0 J \ 5 .. r r i i E \ ' < V\ . F ; . 

P L J P ^ E , S I T . A T I . ^ S , AM' 1 S S . . E 5 S H 'J . . B F E I e. ' 

THE BASIS 1 r THEIR MERITS, A I T H a p E V I ^ . 

PR£D ! SPOS I T I 0 - - T E 3 E \ A Y T 3 D R A ; „ j ^ . S I . \ S B T ^ J R F I h E 

r A T S ARE P R E 5 E r. T F D ; T ) WEAR H A T A E A A T T J H F R . T S F F A n T 

/. E AAV] T J SEE. F R E ^' J E N T . Y , i D E C I S I ) \ - V A K I ; A F ^ ' T 

THE CART err ORE THE HORSE AE MAKE OjR MIM)S \>P^ THF\ 

^OOK FOR eviden:.e to support O.R P0SITI0\. 

PREQCCUP AT I QTvl - The state or HAvl^. g the mind so bjSy ;uth 

OTHER THOUGHTS THAT IT PAYS NO ATTETjTlOX TO A HAT IS OOl^G 
ON OR AHAT IS B E I '4 G SAID. GOOD LlSTE*JlNG AND ATTENTION TO 
THE FEELIMGS Of OTHERS ARE INVALUABLE TOOlS IN HJMAN RElATlJ'J- 
SH I P S. 

omGK of appreciation -or other PEQPLE^S DREAiViS AND IDEAS - i t 

IS HELL TO REALIZE THAT OTHER PEOPLE HAVE THEIR DREAMS 
AND IDEAS. Ir THIS IS NOT RECOGNIZED, IT IS IMPOSSIBLE TO 
UNDERSTAND EACH OTHER AND A SYMPATHETIC "MEETING OF THE MINI'S^ 
WILL NOT TAKE PLACE. It WILL ALSO BE DIFEICULTY TO lEAD, 
CONTROL, OR COUNSEL IF NO ATTENTION IS PAID TO THESE FACTORS. 



EXH ! B' T H 



To ' \ J B J T H Y 0 J A \ D Y D u R S > P E R ^ I S 0 R I \ BETTER R ^ ■■ \ \ 7 \ \ . 

ST . HE 'aT T E /. H 1 'i ^ M T E R I ^ S P ^ E SE < F E P \ T Sf • \ * V » - T > - : ! ^ ^ *' 

L^^SELEAf \jTEBOOK, Mi.^.'DI'.j: 

D-TA SHEET rjR ST J DENT TEACHERS. (FjRM PR^.IL^ED' 

* ^ . 0 E S E R V A T I 0 3 T E S . ( S G E S T E D A , T I v I T 1 F S P R J v I D E I \ H D ) . T . • 

LESSor>i PLAf>is. (Su:;gested form PR0\/IDED, HOAE^ER, FEEl 

FREF TO USE ANY FORM YOU OR YOUR C0 0PERA7|^^jG 
TcACHER AISH. AfTER lESSON HAS BEEN TA^-, hT, 
INCLUDE EVALUATION Or MATERIALS, STUDENTS 
AND YOURSELF. PlAnS SHOULD BE DETAIlED 
UNTIL SUPERVISOR INFORMS YOu OTHFR\fl/ISE.) 

Other written plans, may include semester plans, units, 

OUTSIDE activities, ETC. 

Examples of quizzes and tests you construct and administer, 
including the grading scale you used. 

*6. List of equipment and supplementary materials you are 

USING or have USED. 

7. Any materials, handouts, etc. that yo'j may gather. 

*8. Summary of collateral reauings dealing with your major 
area, a current student teaching problem or as assigned 
in seminar. 

conferfnce forms filled out and signed. (forms provided) 
(White sheets in teacher's packet) 

10. Questions you would like answered. 

* Indicates rlquired activities. Others are suggestions. 

THE REMAINING THREE ARE TO BE FILLED OUT WHEN YOU COMPLETE 
STUDENT TEACH I NG . 

11. Evaluation of your student teaching experiences. (Form provided) 

12. Evaluation of cooperating teacher. (Form provided) 
13« Evaluation of college supervisor. (Form provided) 
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SI iDE M ' 5 'jAMt 



FOR EV- 



J ■ 'j^ or 3TUDF. M TEACH ■ 



I NSTRUCT IQNAL SKILLS 

Planning and Org an i / a t i jn 
1. Exhibits planning 
2» Organizes meaningful AoTiy/iiiES 
3. Makes utility jf displays, at,:) jthem 

NO N- ^ E RP A L u 0 -4 T I '4.,E N ^: I F S 
h* E S T A B L I S M t 5 M t I I 5 T I OBJECTI.es 
5 . I D E M I r I E S I r A N r4 I r. u Lj I f f I C c! l T I E S 

A,\D PHtSLRIhE^j RfMEDIATION 

AppROPRiAiENEs^ 01 Materials 

N E f U 3 



A I 



I 



L L 



IMF L r . F 



0 i 



1. Adapts mater 
s T 0 nr N T s 

Materials useu ari: at 

S T U Df N T S U N IJ f R 5 T A 'Ni IH ^ - , 

j« Makes use of supplementary 

MATERI AlS 

Makes use or -tudfnts iNTEREbTS 

AND EXPERIENcF 

O bsehv able Sk I LL S 

1 . Ability to l e u i j re 

2 • Initiate and s u s t a i : j discussion 
jj. Skill in questioning 

Use or non-\/erbal behavior that en- 
courages participation 
5. Exhibits good peer and community 
relations 

6* Use or ^/ariods instructional groups 
MANAGEMENT ABILITY 

RgLATIQNSMIP WITH PuPlLS 

!• Develops good rapport with pupils 
2« Avoids use of sarcasm and 

E MB ARR as SMC N T 

Classroom At mo sphere 

1. Maintains unmorm conditions con- 

Due I \/E r OR 1 E ARN I NG 

?» Uses re i NroRccME nt as a means or 

MODI EYING behavior 

i» Absence or negative behavior 
Cl as sroom (Physical Facility) 

1. Maintains attractive classroom 

(Housekeepi ng) 
2* Handles routine chores efficiently 
3. Room reflects learning activities 

PERSONAL QUALIT lES 
appe ar ance 

1. Dresses appropriately 
Keeps his person clean 

Manner i sms 

1« Exhibits good speaking qualities 

2. Uses discretion in dealing with 

personal biases Am 'REJUDICES 



r. X : £ o - 
I 1 0 ■ 



J A 7 I S- 
^ A - m 



\ S A ^ 1 S - 



FINAL EVALUATION (circli ) CREDIT NO-CREDIT 



EKLC 



dakotm state college 

STUDENT TEACHiNG WEEKLY EVALUATION 

COOPE RATING T E ACHE R 
5 T U D E N T D A T E 



S JBJE CT/Gr ADE S I GMF D 

Th»3 scale is designed to facilitate the improvement of student 
TEACHERS. Cooperating Teachers and College SuRERviSur^s will use 

IT rOR CONFERENCES AND TO RATE THE ^OHK Of THE STijDENT TEACHER. 
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Character i st i cs 


Above 
Average 


Aver age 


Belob 
Aver age 


1 . 


OPENING PROCEDURES. Promptness, 
Attendance* Establishing a learning 
atmosphere . 








2. 


INSTRUCTIONAL PLANNING. Suitable 
OBJECTIVES. Orderly development of 
LESSON. Specific plans prepared in 

ADVANCE. 








3. 


TEACHING TECHNIQUES. Appropriate. 
EffciEnt, Pupil involvement. 










Firm. Consistent. Self-^control. 










Clio ICPT liATTCD Ammm/\ma, 

bUDJbUT • M^iitn, Appropriate. 
Pertinent. Accurate. Developmental. 








6. 


MOT IVATION. Enthusiastic. Logical. 








7. 


EVIDENCE OF LEARNING. Pupils respond* 
iNG. Sense of accomplishment. Suit-> 
able Evaluation iEChniqjcs. 








8. 


MATERIALS. Utilized efficiently. 
Advance planninq. Appropriate. 








9. 


ASSIGNMENTS. Clear. Purpose rut. 

APPROPR 1 ATf • 








10. 


CLASSROOM. Neat. Vf nt i u at ion. 

LiCHTlNQ. DiBPLAVB. EviOfNCC Of 
p\}p 1 L act I V I T If t. 








11. 


PEKSONAl. AppfARANOt. Attitude. 
CONPucT. Uif or Enqcish. Voicb. 
£th I CI. 








12. 


COMMENTS. 









